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About ISDAO

ISDAO — Initiative Sankofa d’Afrique de l’Ouest

Vision

A just and inclusive West Africa free from violence and discrimination.

ISDAO is the first West African Lesbian, Gay, Bisexual, Trans* and Queer (LGBTQ) Activist-Led Fund dedicated to strengthening and 

supporting a West African movement for gender diversity and sexual rights by adopting a flexible approach to grant-making, 

and ultimately building a culture of philanthropy that is committed to equality and social justice. Currently, ISDAO works in nine 

(9) countries in Francophone and Anglophone West Africa. 

ISDAO seeks to resource the LGBTQ human rights struggle in West Africa and to provide existing and emerging activist leaders 

with tools to build a more effective movement for LGBTQ rights. ISDAO aims to foster a more inclusive movement for LGBTQ 

activism in West Africa; while providing donors with a sound mechanism to invest strategically in the region in a way that ensures 

that resources reach the grassroots with accountability.

 

Beyond grant-making, ISDAO aims to serve as a platform where local strategies can be exchanged, and sub-regional strategies 

can be developed collectively—both proactively, and in response to emerging crises or opportunities. 

To see more about our history, visit http://www.isdao.org/about-us/our-history/ 

The Sankofa Bird: Sankofa is a word in the Twi language of Ghana that translates to “Go back and get it” (san - to return; ko - to go; fa - to 
fetch, to seek and take) and also refers to the Asante Adinkra symbol represented either with a stylized heart shape or by a bird with its 

head turned backwards carrying a precious egg in its mouth. Sankofa is often associated with the proverb, “Se wo were fi na wosankofa a 
yenkyi,” which translates as: “It is not wrong to go back for that which you have forgotten.”

At ISDAO we believe that there must be movement and new learning as time passes. 
And as this “forward march” proceeds, the knowledge of the past must never be forgotten.
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ISDAO Principles & Strategies

Our Principles
 

We are an activist-led fund. We place equitable representation of LGBTQ communities in the decision-making processes of the 

Fund.

We believe in building ideologically principled movements. We commit to strengthening movements whose work is based on an 

understanding of power and the role that financial and human resources play in dismantling hierarchies of power for freedom 

and justice.

We believe in autonomy, inclusivity, diversity and intersectionality. We recognize and affirm community and diversity among 

lesbian, gay, bisexual, transgender, queer, and non-binary West Africans—their common struggles, as well as their specific needs 

and experiences. We recognize that power dynamics along lines of gender, age, class, ethnicity, and language exist within 

LGBTQ communities, and our strategies, practices, and approaches depart from that reality.

Our Strategies 

 • Movement-building: Providing an activist-owned platform for political education, leadership, and strategy development. 

 • Capacity building: Building the strategic, financial, and operational capacity of LGBTQ activists and organizations, with 

a focus on groups and organizations led by lesbian, bisexual, and queer women, as well as transgender and non-binary 

people.

 • Research and advocacy: Investing in evidence-based and policy-relevant research and advocacy for systems change, 

documenting work by and for us as a means to build a body of knowledge on LGBTQ-led organizing and movements. 
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ISDAO Pillars

Our approach to delivering our mission is shaped by these four pillars:

 • To increase and diversify resources available to support and advance the rights and safety of LGBTQ people in the West 

African region as well as to build a culture of philanthropy committed to human rights and social justice in West Africa.

 • To respond to the realities of our region, where LGBTQ movements and the context within which they operate are still 

emerging and constantly changing. We seek to develop and strengthen the dynamism and diversity of LGBTQ communities, 

as well as the leadership and organizing of lesbian, bisexual, and queer women, and of gender non-binary and transgender 

people, communities, groups, organizations, and movements.

 • By adopting a flexible approach to grant-making, to support innovation and recognize diverse sites, forms, and 

expressions of activism in the West African region. We are committed to the growth of organic movements, which requires 

adaptability and a long-term commitment.

 • To advocate for change by convening interested parties for dialogues and build knowledge by promoting and 

strengthening a culture of documenting the work of and lived realities of LGBTQ organizing and communities.  
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ISDAO Structure & Governance

The Interim Governing Body of  ISDAO

The Interim Governing Body (IGB) of ISDAO is comprised of seasoned professionals and West African LGBTQ activists who have 

experience in philanthropy, activism, participatory grant-making, and/or non-profit management, and are committing their 

time and expertise towards establishing ISDAO and working toward fulfilling ISDAO’s mission.1

Fiscal Hosting of  ISDAO

ISDAO is currently fiscally hosted by UHAI EASHRI. UHAI is currently providing a legal and administrative base, which will ultimately 

transition to ISDAO’s independence.2

Resource Base

 • Active fundraising is ongoing. ISDAO has a number of existing and prospective funders, and the Executive Director will 

therefore inherit a sound funding platform. We are planning to do our first call for grant proposals in August 2018 and 

continue therefrom.

 • Available support for the Executive Director: In the start-up of the organization, the Executive Director will be supported by 

the IGB, as well as a 4-person UHAI support team and 2 external coordinating consultants. In its first year, ISDAO aims to hire 

at least 2 staff, with the second staff member hired under the direction of the recruited Executive Director.

1 Convened in 2017, the IGB is the interim operational body working to develop cohesive goals, advance strategic initiatives, and build the strong organizational 
infrastructure required to ensure that ISDAO is a creative, agile, and vibrant fund. Building on the We Exist report (an analysis of LGBTQ organizing in West Africa 
commissioned by ISDAO: <http://www.isdao.org/we-exist/>), as well as outcomes from consultations with LGBTQ activists in the West African region, the IGB is re-
sponsible for overseeing ISDAO’s preliminary governance decisions and continued development. The committee structure of the IGB now consists of: Recruitment 
committee, Grant making & Programs committee, Fundraising & Communications Committee, and an Executive Committee.

2 UHAI’s deep expertise in facilitating activist-led grant-making and movement-building, and its political commitment to supporting indigenous activism across the 
African continent, made it an ideal home from which ISDAO could establish and develop its programs, and move toward greater legal and fiduciary autonomy. In 
the meantime, UHAI serves as a fiscal and administrative host, but all program, grant-making, staffing, and institutional decisions are made by the IGB.
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The Executive Director

Role Description 

We are seeking a confident, innovative, West African self-starter who is spirited and has a passion for the LGBTQ community, to 

lead this new, dynamic, and impactful organization.

The Executive Director (ED) is responsible for spearheading the overall formation and set-up involved in establishing a new 

philanthropic fund and will provide strategic leadership for all of the fund’s core functions: grant-making, resource mobilization, 

communication, capacity building, networking and alliance building, as well as for developing the fund’s internal operations. 

Reporting to the Interim Governing Body, the ED will have overall strategic and operational responsibility for the staff, programs, 

alliances, and partnerships. 

Key Responsibilities

Strategic Leadership & 

Good Governance

Organizational sustainability | Execution of multi-year strategic plan | Collaboration with key 

stakeholders | Service and leadership capacity within the IGB

Resource Mobilization & 

External Engagement 

Spokesperson | Brand cognizance | Individual and institutional fundraising | Advocacy Influence 

& network expansion | Communications

Program Development & 

Implementation

Innovation | Financial control | Capacity Building

Operational Management 

& Administration

Legal, administrative and ethical compliance | Maintenance of financial health | Performance 

and organizational design and management.
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The Executive Director

Person Specifications 

Qualifications

 • West African heritage (domicile is not relevant at application, but the Executive Director must be willing to relocate to 

West Africa if they not currently living in the region).

 • Language: Fluent in both English and French.

 • Education: University degree or related experience in human rights, international development, community development, 

gender studies, non-profit administration, or any related field.

 • Experience: Demonstrable experience in non-profit leadership.

 • Travel: Willingness to travel at least 25% of the time within the region and internationally.

Skills and Experience

Achievements  • Self-starter, ability to work independently with a proven record in establishing and leading 

an organization or funding institution

 • Proven activism in human rights organizations or initiatives with deep leadership experience

 • Excellent written and oral communication experience with the ability to use electronic 

communications to facilitate network building, information-sharing and discussion

 • Experience of managing budgets and coordinating financial procedures and analysis

 • Some experience in a grant-making or donor institution focused on human rights, LGBTQ 

rights, gender and/or successful resource development, fundraising and philanthropy 

experience is desirable 

Thought Leadership  • Strong knowledge of, and passion for LGBTQ issues as well as organizations, networks and 

movements related to LGBTQ activism in local, national, regional and/or global contexts.

 • A commitment to movement building and feminist and social justice politics.

Relationships

(External & Internal)

 • Experienced management and motivation of high performing team and/or a proven record 

of success in a leadership position overseeing operations of an organization or program.

 • Extensive public speaking and group facilitation skills

 • Broad knowledge of the West African context and/or experience working in Francophone 

West Africa.

 • Demonstrated capacity for strategic thinking and problem solving; flexible and open to new 

ideas and ways of working.

 • Demonstrated commitment to promoting equality and non-discrimination.
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The Executive Director

How to Apply 

Completed applications should comprise of the following: 

 • Cover letter (in both English and French)

 • CV/resume (in both English and French)

The cover letter should describe your personal motivation and interest, as well your suitability for the role. The CV/resume should 

cover your education and professional experience over the course of your career, and any other information relevant to the 

scope of work listed herein. Salary expectations may be required.  

Completed applications should be uploaded at 

www.perrettlaver.com/candidates quoting reference 3362 

or sent directly to George.Hourmouzios@perrettlaver.com

Applicants who meet the required skills and qualifications will be contacted for an initial interview. Only the applications that 

comply with the above requirements will be presented to ISDAO. Qualified and motivated prospective candidates interested in 

applying can contact our search partners, Perrett Laver. For an informal discussion about the role, contact 

George.Hourmouzios@perrettlaver.com to hear more or address any questions you may have.

Merci! 
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Deadline for Applications:   March 27 2018 at 09:00 GMT.



8-10 Great George Street, London SW1P 3AE

T: +44 (0) 20 7340 6200

F: +44 (0) 20 7340 6201

E: london@perrettlaver.com

www.perrettlaver.com


